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Tamir is IN the community, OF the community,  
ABOUT the community, and FOR the community

– Risa Plotnick, Executive Director, Tamir

www.tamir.ca

For over 36 years Tamir has been there for individuals with developmental 
disabilities. Founded as a Jewish social services agency, it continues to survive 

based on the bedrocks of caring, compassion, and inclusion …
– MPP Jeremy Roberts

For 36 years, Tamir has been helping people with developmental 
disabilities live their best lives, by helping them optimize their potential 

and encouraging them to be active in the community.
– Premier Doug Ford

On behalf of the Jewish Ottawa Inclusion Network 
(JOIN) Board of Directors, we’re sending a huge 

Mazel Tov to you, Tamir, for your 36th anniversary.
– Madeline Werier, JOIN

As we look ahead to the next 36 years we see a bright future where people of all 
ages and developmental disabilities will grow and thrive with cutting edge care, deep 
passion and a commitment to the Jewish principals the guide us in everything we do.

– Joe Brownstein, President, Tamir Board of Directors

Thanks to the dedicated efforts of Tamir’s professionals and volunteers, children, 
youth, and adults living with developmental disabilities are supported in achieving 

their full potential and personal growth …
– Mayor Jim Watson

I would like to take this opportunity to thank the Tamir Foundation for their important  
work in assisting people with developmental disabilities realize their potential in a supportive 
Jewish environment through opportunities for personal growth and community involvement.

– Prime Minister Justin Trudeau

On behalf of the Jewish Federation of Ottawa, I want to congratulate Tamir and everyone involved 
with the organization on 36 incredible years. 36 years of serving your clients with dignity and 

excellence and 36 years of making Jewish Ottawa an even brighter and better more inclusive place. 
So thank you, Yasher Koach, and I’m really excited for the next 36 years. Mazel Tov.

– Andrea Freedman, Jewish Federation of Ottawa

When you think back to how we started and how we evolved 
when there was a need, Tamir stepped forward.

– Lily Penso, Founder, Tamir
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REPORT OF THE PRESIDENT AND  
THE EXECUTIVE DIRECTOR

T he COVID roller coaster ride continued through 2021/22 
with many highs and lows, challenges and opportunities 

moving successfully and thoughtfully from isolation to inclusion. 
Throughout, our staff has worked tirelessly to ensure that every 
outing, every community centre visit, every trip to the mall, was 
planned in a careful and diligent manner, always placing the safety 
and well-being of our participants, first all the while increasing their 
access to the community. 

We are very proud and excited to unveil our completed Strategic 
Plan 2022-2028. The plan will serve as our blueprint for the 
future, and includes updated and refreshed Mission, Vision, and 
Values statements that reflect our continued commitment to 
excellence in all of our programs and services. The plan emphasizes 
a reinvigorated push for communal acceptance and inclusion of 
people with Developmental Disabilities and people with Autism. 
These commitments will form the backdrop of our work for the 
next five years and will serve as a reference point for all that we do. 

The strategic plan will provide the framework and strategic priorities 
to structure our work and ensure that we are aligned and focused. 
More specifically, the plan calls for Tamir to grow and expand by 
continuing to demonstrate leadership in our sector. We will look at 
current best practices and make adjustments to our service delivery 
where needed. We will examine opportunities for expansion, and 
we will introduce new programs such as children’s respite care, 
training programs for young adults learning to live independently, 
and out-of-hospital support for medically complex adults. To start 
to bring the new strategic plan to life, we have been looking at our 
current physical environment and making renovations, updates, 
and improvements to ensure our participants are able to thrive in 
our homes as their needs change over time. After all, accessibility 
is about reducing barriers in the environment, not about asking 
people to change in order to fit into existing spaces and structures. 
Tamir subscribes to this practice and recognizes the importance 
of adjusting to the needs of the people we support as they journey 
through different life stages. 

Tamir was thrilled to be the recipient of a grant for $136,000 from 
the Ontario Trillium Foundation. The public announcement was 
made by MPP Lisa MacLeod and MPP Jeremy Roberts at the 
Soloway JCC and was attended by Federation, JCC, and Tamir 
staff and Board members. We are honoured by this award and 
will be starting a new initiative to help support children with 
disabilities catch up and regain skills in order to reintegrate into 
their communities after the COVID lockdowns. 

We look forward to launching a new and improved website that 
will be fully accessible and feature new areas to allow for better 
communication between Tamir staff and the families of our 
participants. The grant also includes funds to open a therapeutic 
lending library. Families will be able to borrow therapy equipment, 
tablets, Wi-Fi sticks, and other supplies to support children gaining 
strength and new skills to move through the world more easily. By 
supporting children and their families we create a more inclusive 
community where everyone feels like they belong.

Belonging to the Tamir family can be forever. Through the Life 
and Legacy, we continued to enroll new donors and meet our fund 
raising milestones. We look to the community to think about 
Tamir now and in the future. You can continue to belong to the 
Tamir family in perpetuity by joining the program and supporting 
the ongoing mission of creating an inclusive community. Please 
consider joining us! Our families inspire us. It has been wonderful 
to resume family visits and outings and to have all the people, 
who our participants value, back in their lives full time actively 
supporting their loved-ones to get back to life. We could never be 
the organization we are without the input and support from our 
participants’ families. We thank you tremendously.

Tamir would be nothing without our dedicated and talented 
staff. Throughout the past 37 years and especially during the last 
two years, our staff have risen to the challenge, supported our 
participants to stay safe, stay active, and live their best life. We 
continue to be thankful for all their hard work and commitment  
to our participants.

Good governance is important to the success of any organization. 
We want to express our profound appreciation to our lay leaders, 
Board members and committee members. Their involvement 
ensures that there is a strong lay professional partnership with clear 
lines of responsibility, accountability and transparency. 

And finally, our funders. It takes resources to operate and to grow. 
We are thankful to the Ministry of Children, Community and 
Social Services and to the Jewish Federation of Ottawa and other 
foundations and donors who contribute to Tamir.  We are proud 
to partner with all of you and we thank you for the confidence and 
trust that you place in us. 

In this year we have been working hard to move back into the 
community and to look ahead to the future and see a Tamir 
that serves a broader range of participants, supports and enables 
inclusion, and remains a leader in our field. We are excited and 
enthusiastic about our future and look forward to working and 
growing together. 

Sincerely,

Joe Brownstein Risa Plotnick
President,  Executive Director,
Tamir Board of Directors Tamir Foundation

Risa Plotnick,  
Executive Director

Joe Brownstein,  
President
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As an alternative to City of Ottawa community fitness 
programming, Tamir participants returned to the JCC 
gymnasium for single program use in October 2021.  
Small groups of individuals could be found any Monday, 
Wednesday or Friday shooting hoops with their friends, 
stretching their legs while completing laps or racing one 
another across the court.

On November 1, 2021 Tamir had the capacity to offer Monday 
to Friday daytime programming to Passages, Timeshare and 
Outreach individuals who had not attended a structured day 
program since March 2020. It was wonderful to reopen and 
offer up to four individuals the opportunity to participate 
in crafts, music programming with Joel or Allison, Cardio 
Dance with Karina, baking, grocery shopping and community 
outings. These programs are not only good for the residents, 
they also offer some much needed respite to their caregivers. 

“Hi Estelle, [Deerfield] Day Program is a positive situation 
for David and myself. It has been a difficult eighteen months 
for both of us… We do need a break from each other and day 
programs allow us to do activities we enjoy, David to see his 
friends and work with staff that he knows. I am able to meet 
with friends and go walking. We then get together on a more 

positive note and talk about our day… I hope the program will 
continue since it has brought a happier life to us both.”

– Linda Rowat

PROGRAM HIGHLIGHTS

Day Services
Estelle Allen, Supervisor

Since the fall of 2020, Tamir has partnered with Karina Milech 
who facilitates, twice weekly, Virtual Cardio Dance sessions to 
individuals supported residentially by Tamir, as well as those 
living at home and elsewhere. Participants look forward to their 
Monday and Wednesday morning sessions where they get to 
have a good workout and the opportunity to chat briefly with 
friends via Zoom. Karina knows each and every participant by 
name and they are overjoyed to see her at each session. 

As per Tamir staff “Karina is always very enthusiastic,  
positive and full of energy. The music is awesome, and she is  

able to inspire the participants to keep moving. Karina 
encourages everyone and understands everyone’s differing levels 

of ability. Karina always makes sure each participant feels 
comfortable and welcome.” 

– Sylvia Wood 

Following the city-wide lockdown, due to an increase in the 
number of COVID positive cases in Ottawa, Tamir’s Donald 

St. location re-opened 
to participants for 
daytime programming 
in July of 2021 as a safe 
alternative to in-house 
programming. Cohorts 
of up to five visited once 
weekly for community 
walks, crafts projects, 
Zoom music sessions 
courtesy of Joel Yan or 
Allison, indoor/outdoor 
programming and 
a lovely picnic lunch  
on the grounds of 
Hardini Center. 

Thierry shooting hoops

Virtual Cardio Dance with Karina Milech 

Michael getting out in the community
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In February 2022 the capacity to offer daytime programming 
to Tamir participants increased: 

•  Donald programming increased to three separate cohorts 
as an additional room to use was made available. This has 
enabled each cohort to attend Donald twice weekly.

•  Day program campus re-opened after two years for small 
groups. Participants enjoyed movie afternoons, individual 
activities and walks on campus. 

In December 2021 a new partnership was formed with 
Canadian Air Transport Security Authority (CATSA), a 
Crown corporation that oversees security screening at Canada’s 
89 designated airports. The goal is to ensure that passengers 
traveling by air understand the rules at security screenings 
before they arrive at our security checkpoints making their 
journey through the airport as easy as possible. One program 
to support this goal is the assembling and mailing of travel 
kits to travel agents (or anyone else who asks). Donald and 
Deerfield day program participants look forward to sitting 
together to focus on this very important job which involves 
taking one bag, inserting two different information cards into 
the bag, sealing the bag and bundling them into counts of 50. 
Orders of up to 250 kits are packaged and mailed out across 
Canada. This opportunity to work for CATSA has offered 
Tamir participants the meaningful work and activities that 
they have been missing over the past two years. 

Day programs have been adaptable and flexible throughout 
the past year, coping and pivoting as needed so that our 
participants could have as much change to interact with others 
and to learn and grow. 

Residential Services
Laurie Oakley, Residential Operations Manager

We are proud and excited to share that once again Tamir 
has scored a 100 percent on the audit of quality control from 
Ministry of Children, Community and Social Services. 

Our year has been filled with times of exuberance as 
normal day-to-day activities that could resume, became novel 
experiences, interspersed with periods of COVID setbacks. 
When directives allowed, people began to return to some of 
their usual community activities. Day programs resumed both 
internally and within the community, people enjoyed meals 
out at restaurants, returned to sports clubs they had been part 
of for years and out-of-country trips that had been rescheduled 
several times, finally went ahead as planned. People were 
able to see their families for extended periods of time with a 
larger number of people at their get-togethers, especially for  
special holidays.

We once again weathered many lockdowns and outbreaks, 
each one coming with updated directives that continued to 
change like the weather. At these times, the regular routines 
were disrupted making it difficult and disappointing for our 
participants and their families. Families were most appreciative 
and understanding for the most part and our team actively 
helped families to understand our thinking and our approach  
when necessary. 

We did our utmost to provide well-rounded supports 
recognizing that natural family supports are integral to a 
coordinated fulsome team approach. We met with families as 
often as requested, at times providing a catered meal for some 
families who may have been experiencing their own hardship or 
responding to exceptional circumstances such as crucial visits 
to a Tamir home for medical reasons. I continue to be amazed 
by the heroic efforts made by participants, family members, 
staff, management, Board members and community partners 
alike, who worked tirelessly together to pull through these 
tough times. Within that support team concept, we worked 
diligently to help some people through periods of physical and 
mental health crises or the mourning the loss of loved ones. 

Meredith working

A Tamir home
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Like many people in the community, we shifted our focus on 
getting people out to routine medical appointments, now that 
practitioners were able to schedule appointments for non-urgent 
matters. In home services such as foot care, physiotherapy 
and occupational therapy were restarted. Existing and new 
contractors were engaged for essential and cosmetic upgrades 
which have been underway in several homes. Despite the 
limited availability of services and slow delivery timeframes, we 
have made slow and steady progress in these areas.

In recent months, we saw more predictability in the “getting 
back to normal” stage. People started attending larger 
community events such as a recent Avril Lavigne concert, Sens 
games and other special ticketed events. Those in need, were 
able to go into a store to view the selection of clothing and try 
it on before purchasing – something that was not feasible if 
you were restricted to only shopping online. Simply going to 
the grocery store in-person instead of click-and-collect, was 
exciting for some. We were all so happy to resume these simple 
daily events that used to be taken for granted, however in a 
post-COVID world are seen as a luxury. 

As time permitted, we took the opportunity to review the 
need for people to live in different settings for safety or 
their emotional well-being. After many reviews and tweaks 
to our planning, we started making some internal moves in 
consultation with the individual’s family and other pertinent 
professionals involved. We worked closely with Developmental 
Services Ontario to see what we could do to plan for people 
in our external services, who had been deemed urgent. I am 
happy to say that we are very close to finalizing planning for 
two known individuals. 

As the days get brighter and longer, we are all happy to  
bid farewell to the COVID winter and welcome spring with 
a shift of attention to gardens, flowers, hikes, picnics and 
outdoor activities.

The past 12 months have been extraordinarily demanding 
and have involved a need to constantly balance limiting the 

risk of exposure and ensuring the well-being of all with a  
full repertoire of activities and relationships. 

We are looking forward to the coming year when we can 
continue to rebuild and recommit ourselves to offering a full 
range of finely tuned programs that are designed and delivered 
at a level of excellence that make us all proud. Our Tamir 
family deserve nothing less.

Jewish Life at Tamir
Jodi Green, Coordinator of Judaic Outreach and Inclusion

Upon hearing good news, one can make the blessing, “Blessed 
are you, Hashem, our G-d, Sovereign of the universe, who 
is good and does good.” As we continue to move through 
COVID openings and closings, it’s given the Jewish Life 
department a chance to try out new ways of offering programs 
and the ability to create new partnerships. There is an overall 
“good” that we have tried to use to benefit the people we 
support and the Jewish Life program.

The High Holy Days are always a chance to visit our local 
congregations and take in the atmosphere. Both the excitement 
and solemnity of the month make a great backdrop for 
inclusion. For the third year running we went apple picking. 
This year we partnered with Machzikei Hadas and invited all 
Tamir homes and families to come along. Rabbi Scher gave an 
introduction to the holiday and blew shofar for the nearly 100 
people gathered on the lawn in the orchard. 

Tamir was fortunate to return to KBI this year, in their large 
outdoor tent, for Rosh Hashana and Yom Kippur services. We 
enjoyed the “return to normalcy” and hearing the prayers live 
and in person. Other events to highlight the season included 
Tashlich at Mooney’s Bay, a catered Rosh Hashana dinner, 
a new fruit tasting party during Sukkot, and of course, our 
annual Sukkah party. We held the party in three shifts to allow 
for distancing and for more people to attend. All families were 
invited and there were 3 stations with different activities; a 
lulav and Etrog shaking table, a decorations making table, and 
the chance to hang up your decorations. All attendees took 
home a “make-your-own edible lulav and Etrog kit.”

Merissa gardening

Chanukah party with teens at Machzikei Hadas
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In December we  
played it safe 
by hosting a 
virtual Chanukah 
party. We had a  
high energy dance 
party, creative latke 
making contest, 
and group candle 
lighting. It was  
so much fun to 
see what everyone 
wanted to put 
on their latkes. 
Chocolate was a 
clear winner.

In January, we celebrated Tu B’Shevat with a themed Kabbalat 
Shabbat and an Israeli fruit tasting event. All participants were 
sent a list of fruits to buy in advance and then we discussed each  
one and learned their Hebrew names. Eating them was the 
best part!

JDAIM is always an exciting month and this year we 
hosted three webinars and participated in several Inclusion 
Shabbat services. Our webinars focused on making our 
community more inclusive of people with disabilities by 
highlighting how to make inclusive workplaces through hiring 
practices, the value of social enterprises, and a chance to ask 
the uncomfortable questions about Ableism. We thank our 
partners: Kehillat Beth Israel, Adath Shalom, Jem Workshop 
in Montreal, RespectAbility, Jewish Federations of North 
America, A Dashing Pinch Café, and The Artery Coffee for 
lending us speakers, marketing opportunities, and generally 
being open to helping us all grow in our acceptance of diversity.

Purim was so exciting this year with a joint program with 
OJCS. Together, with the middle school students, we learned 
the story of Purim, the reason we wear masks, competed in 
a Purim-themed Kahoot, and played Purim BINGO with a 
pizza dinner prize.

We were also thrilled to announce the printing of the Ottawa 
Community Accessible Siddur. This new volume will grace 

the shelves of all the local congregations and will be available 
for purchase through the Tamir website. A downloadable pdf 
will be available for free as well as audio tracks to teach various 
melodies to the prayers. We hope that every congregant will 
find some melodies that fit with their synagogue’s prayer 
tradition. We consulted with area clergy, parents, adults and 
children with disabilities, and community professionals and 
are so thankful to have had such broad community support! 
It’s truly been an inclusive process.

Keshet Community Connection 
Estelle Allen, Supervisor

It goes without saying, that our ability to engage with our 
participants in day programs was limited during COVID. 
Programs were adapted, scaled up and down in accordance 
with COVID protocols and guidelines. All efforts were made 
to engage in as much integrated activity as possible to enable 
children and adults to reach their goals. 

Keshet Community Connections (KCC) is an important 
example of such a program. KCC provides Integration Aides 
for children at local summer camps and for community-based 
programs. Each child has a set of individualized personal goals 
created by the clinical supervisor, and the Integration Aide 
helps the child meet these goals within the context of the 
regular camp activities. 

The 2021 Keshet Community Connections program had 
several children enrolled in Ganon’s Summer Camp. One-
page profiles (OPP) were drafted as a means to provide a 
snapshot on how best to support each child, their likes and 
what others like about them. The OPP were then presented 
to enthusiastic and eager Integration Aides at KCC training 
and successful matches were formed. Examples of 2021  
KCC goals include: developing and enhancing Peer  
Interaction Skills/Social Skills, Daily Living Skills and 
Improving the Capacity to Manage Behavior. Campers enjoyed 
a fun summer filled with exciting camp activities such 
as swimming, crafts, specialty-themed weeks (Around 
the World, Animal Planet, etc.) and simple outdoor play.  
We are appreciative of the M.B Lewis Foundation for their 
support of this important program. 

Hanukkah party

Happy Birthday, TamirBoard member Joe Silverman – Celebrating Israel’s Independence Day
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years of service. Although we were not able to gather in large 
groups for staff events again this year, staff were able to attend 
a virtual paint night and compete in a virtual scavenger hunt 
with prizes up for grabs! As we move into the next year we 
look forward to hosting larger in-person staff events with fewer 
COVID restrictions. 

Tamir staff completed a number of online refresher trainings 
such as Medication Administration, Recognizing Abuse and 
Neglect, Emergency Response and a Policy and Procedure 
Review in the past year. Due to COVID restrictions, many 
staff required renewed CPI and First Aid/CPR certifications, 
Chris Frizell stepped into the role of CPI instructor for Tamir 
and First Aid/CPR moved into a hybrid model, coupled with 
smaller class sizes we were able to re-certify the staff team.  

A small applicant pool led to recruitment challenges across  
the developmental services sector in the past year. Nonetheless, 
we were still successful in adding 12 new staff to our team  
this year.

We said good bye and extended our heartfelt thanks to our long-
standing HR Manager Lisa Giffin and welcomed Brad Purvis, 
Director of Human Resources for Ottawa Shared Services 
Organizations, to our HR team. Brad has been supporting our 
existing HR team of Jen Gabriel, Scheduling Coordinator, and 
Roland Young, Human Resources Coordinator, to ensure the 
department runs smoothly. 

The Tamir staff team deserves tremendous accolades as they 
have gone above and beyond in so many ways over the course of 
the pandemic. We can never thank them enough for their hard 
work and dedication! While the pandemic slowly winds down 
moving from a pandemic into an endemic we look forward 
to improving our Human Resource systems with the goal of 
supporting our staff team to be the best they can be. 

Human Resources Service
Brad Purvis, Director of Human Resources
Roland Young, Coordinator of Human Resources

Recruitment, retention, professional development, health and 
safety – these are some of the core activities and responsibilities 
of the HR department. 

Once again, much of our time and energy this past year had 
been focused on ensuring that quality of service and health 
and safety standards were maintained in accordance with 
the needs and protocols of COVID-19. Prevention strategies 
such as the use of a mask, daily screening, eye protection, 
enhanced cleaning, rapid antigen testing and visitor guidelines 
continued for most of the year. We continued to order PPE 
supplies though the MCCSS ordering system. It is hard to 
imagine that approximately 40,000 masks and 20,000 rapid 
antigen tests were ordered to help keep our staff team safe. 
Once vaccines and rapid antigen testing became more readily 
available and COVID case numbers began to drop in Ontario, 
Tamir was able to slowly lift some prevention strategies. Tamir 
was able to welcome back staff who had been working for 
other agencies due to the provincial single employment order, 
remove the need for full time eye protection for staff and the 
people we support began to attend events in the community! 
Near the end of the year, we were excited to share the news 
with the staff team that the wage enhancement, implemented 
by the provincial government throughout the pandemic 
had become permanent. This reflected and validated the 
hard work and dedication of our staff team throughout  
the pandemic. 

Throughout the year, we continued to recognize staff through 
our staff newsletter, The Tamir Times. We acknowledged and 
celebrated staff who reached milestones of 5, 7, 10, 15 and 20 

Tamir staff
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FINANCIAL REPORT

STATEMENT OF FINANCIAL POSITION 
as at March 31, 2022

ASSETS
Cash and Investments  3,675,019
Prepaid Expenses 39,620
Accounts Receivable 689,271
Capital Assets 2,896,640

TOTAL ASSETS $ 7,300,550

LIABILITIES 
Accounts Payable and Accrued Liabilities 1,998,156
Deferred Revenue 766,577
Bank Loan Payable 463,428

TOTAL LIABILITIES $ 3,228,161

NET ASSETS
Externally Restricted  2,350,771
Unrestricted Funds 1,741,618

TOTAL NET ASSETS $ 4,092,389

TOTAL LIABILITIES AND NET ASSETS

TOTAL LIABILITIES AND NET ASSETS $ 7,320,550
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STATEMENT OF REVENUE AND EXPENDITURES
for the year ended March 31, 2022

REVENUE

REVENUE
 Ministry of Children, Community and Social Services 9,071,257
 Client Revenue, March of Dimes & Deaf Blind ON Services 1,177,834
 Donations, Grants and Allocations 245,697
 Other 300,904  

  $ 10,795,692

EXPENDITURE

EXPENDITURE PROGRAMME
 Salaries and Benefits 8,498,059
 Food Costs 335,621
 Rent 155,567
 Vehicle Operation and Maintenance 82,506
 Houseware Supplies, Repairs and Maintenance 338,967
 Other Program Expenses 1,035,997

  10,446,717

OFFICE ADMINISTRATION
 Office and General 209,571

  $ 10,656,288

EXCESS OF REVENUE OVER
EXPENDITURE $139,404
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SOURCES OF REVENUE

EXPENDITURE

FISCAL YEAR 2021-22
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BOARD OF DIRECTORS
2021–2022

Joe Brownstein, President

Adam Moscoe, Past President

Shira Brass, 1st Vice President

Jacob Polowin, 2nd Vice President

Ira Abrams, Treasurer

Josh Finn

Brian Gold

Harvey Goldberg

Barbara Grinfeld

Ira Marcovitch

Rabbi Chaim Mendelsohn

Rebecca Rosenstock

Joe Silverman

Liisa Vexler

Gary Viner

Richard Zuker

Risa Plotnick, Executive Director 

Past Presidents
Adam Moscoe 
Morris Neuman 
Richard Zuker
Robert Thompson 
Joel Kanigsberg
Christine Kessler
Howard Yegendorf
Richard Zuker 
Esther Kwavnick
Esther Tarasofsky
Zelda Shore*
Lewis Auerbach
Gilda Good
Ron Stein
Rona Shaffran-Tannenbaum
Eric Weiner
Maggie Lederman
Noreen Bosley
Hilary Ostrov (Ingre)
Lily Penso

*Deceased

Tamir Board of Directors and Tamir staff

Ontario Trillium grant presentation:
MPP Lisa MacLeod, Risa Plotnick 

Executive Director, MPP Jeremy Roberts
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TAMIR STAFF
Main Office
Executive Director  ....................................................................................Risa Plotnick
Executive Assistant to the Executive Director ........................................Elizabeth Tyrie
Residential Operations Manager  ...........................................................Laurie Oakley
Finance and Administration Manager  .................................................Sultana Ferdousi
Human Resources Director ......................................................................Brad Purvis
Human Resources Manager  ...................................................................Lisa Giffin
Human Resources & Quality Enhancement Coordinator ...................Roland Young
Scheduling Coordinator ...........................................................................Jen Gabriel
Coordinator of Judaic Outreach and Inclusion  ..................................Jodi Green
Coordinator of Fundraising, Events and Development .......................Jamie Sweigman
Communication and Media Coordinator .............................................Kerra Casselman
Finance Coordinator ………………………………………….. ......................Mariana Erimiea 
Accounts Payable Administrator  ...........................................................Nasim Ahmed
Payroll Administrator …………………………………………… .....................Amanda Agyei

Hajer Abdullah
Divine Achu
John Afolayan
Gladys Aghahowa
Ama Agyeman
Steven Ang
Louisa Appiah
Funmi Awosokanre
Shannon Backlund
Faramarz Bagherian
Nasiru Barrie
Celianie Berjuste
Jean Solin Berjuste
Ragan Boakye
Colleen Bras
Samantha Brown
Nicole Cardinal
Jeanne Charlebois
Martina Couture
Denisse Crawford
Crystal Crete
Christina De Vries
Jory Devine
Aaron Don
Kelsey Drouin
Flavia Dunlop
Cathy Ebenhoeh
Ogheneovo Eduiyovwiri
Redica Fleming
Erin Gauthier

Natasha Girard
Bryanna Gravelle
Raghad Hamzah
Amanda Hogeveen
Fern Hollett
Stephen Hone
David Hurta
Abdisalam Ibrahim
Ifrah Ibrahim
Latif Ilham Ilu
Kalpa Jayanetti
Olayinka Jinadu
Janine  Jobity
Kathi Jones
Christine Kajumba
John Afolayan
Amandeep Kaur
Aminata Koroma
Kimberly Krewda
Lucas Lanigan
Drahomira Leblanc
Louise Leroux
Daniel Levin
Shayna Lewis
Jessica E. Liptak
Abebaye Lome
Jessica Martin
Cye Maxwell
Jenna McCalla
Bonnie McDavid

Julia McKinnon
Leandra McPhee
Mindy Menard
Festus Minah
Jasmin Mitchell
Madar Mohamed
Amanda Moon
Barbara Moore
Sandra Moorhouse
Augustus Morkeh
Safaa Moussa
Nelly Mponge
Ben Muoka
Joji Murikkumthara Job
Maureen Njoga
Nick Ntwari
Chimezie Ogbu
Jun Pecana
Corinna Persihl
Lisa Peterson
Glen Pierce
Margaret Prince
Mary Rae
Vanessa Raymond
Melanie Renaud
Nathalie Richard
Kelsey Rodgers
Teresa Ronan
Melanie Sander
Shelly P. Sayeau

Front Line Staff Team

Day Program Supervisor
Estelle Allen

JoAnne Sedore
Sidharth Sharma
Donarie Slowley
Bethany Snider
Menasheh Speevak-Sladowski
Kim Stackhouse
Cassandra Stutt
Sheri-Lynne Styles
Romelle Sua
Solange Tang
Tammy Tanner
Rebecca Tembong
Ambra Tescione
Selamawit Tessema
Oslou Theodore
Lisa Thomas
Shannon Thompson
Sandra Tincombe-Giroux
Karen Wadlin
Michael Waihenya
Kennedy Wanyonyi
Stephanie Ward
Ian Warner 
Robyn Weedmark
Mary-Ellen Wieleba
Crystal Williams
Sylvia Wood
Katie Wylie
Jennifer Zelney

Residential Supervisors
Dale Browning- 
    Wyman

Chris Frizell
Melissa Hawes

Sandi McCaw
Marie Sims

Cheryl Wardell
Joshua Williams
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DONORS

GOLD: $10,000 - $17,999
Mrs. Lois Bellman
Mr. Frank Brewer*

Ms. Shelley Crawford
Mrs. Linda Ellis

Mr. and Mrs. Norm Ferkin
Estate of Frances Greenblatt

Mr. Ira Greenblatt and Mrs. Danielle Dugas
Mr. Irvin Hoffman

Mr. Thomas A. Johnston
Mr. and Mrs. Brian Keller

Mr. David Kent and Mrs. Lynn McFarlane
Mr. Levison and Ms. Belland

Mr. Marcelo and Mrs. Barbara Grinfeld

E.M. Levitan Enterprises Ltd. 
IBM Employees’ Charitable Fund

Minto Foundations Inc.
Ottawa Children’s Treatment Centre

Quickie Community Foundation  
c/o Mary Ann Wilcox

Reena
TELUS Cares

Mr. and Mrs. Stanley Aaron
Mr. Ben Achbar*

Mrs. Marjorie Achbar
Mrs. Florence Appotive

Mrs. Sheila M. Howard* 
Mrs. Elizabeth MacEachern
Mr. and Mrs. Morris Neuman

Mr. and Mrs. Jerry Penso
Mr. Steve Polowin

Mr. and Mrs. Bram Potechin
Mr. Norman Potechin*

Mr. and Mrs. Syed Rahman
Mr. and Mrs. Ronald Rowat

Mrs. Vesna Scott
Mr. and Mrs. Robert Thompson

Mr. and Mrs. John Toft

SILVER: $5,000 - $9,999
Arnon Corporation

Aurora Brotherhood of Ottawa
BMO Nesbitt Burns
Carling Realty Ltd.

Charles and Lynn Schusterman  
Family Foundation

Cohen & Lord Insurance
District Realty Corp.

EH Lawco Inc.
Howard Yegendorf & Associates

Jade Kat Project Management Inc.
Liff & Tolot Architects Incorporated

Minto Group Inc.
Ottawa Community Foundation

Surgenor National Leasing
The Azrieli Foundation
The Danbe Foundation
The Vered Foundation

United Way of Greater Toronto 
Mr. and Mrs. Irving Aaron

Mrs. Roslyn Barrett*
Mr. and Mrs. Jaymore Bell
Mr. and Mrs. Ralph Belsey

Capt. Paul L. Bender
Cantor and Mrs. Daniel Benlolo

Mrs. Nina Bloomfield
Mr. Mark Borts

Ms. Ann Carmichael
Mr. and Mrs. Gilbert Cavill

Mrs. Gilberte Courtemanche*
Mr. and Mrs. Jay L. Dover*

Dr. Mark Dover* and Mrs. Dover
Mr. and Mrs. Dan Elmose

Mrs. Rita Engels
Mr. Harvey Garman

Mr. Robert Greenberg
Mrs. Shirley Greenberg*
Dr. Walter Hendelman

Mrs. Doris Hoffman*
Ms. Cartera (Terry) Johnson

Dr. and Mrs. Joel Kanigsberg
Mrs. Christine Kessler

Dr. and Mrs. David Kwavnick
Mr. and Mrs. Steven Lesh

Mr. Elliot Levitan* and Mrs. Levitan
Mr. and Mrs. Joe Levitan

Mr. Wade Zev Lewis
Mr. and Mrs. Harvey Lithwick
Mr. and Mrs. Larry Lithwick

Mr. Savino Losacco and Mrs. Lisa Nudelman
Mary and Paul Mirsky

Mr. Morris Rosenberg and Mrs. Sherill Besser
Josephine Stanic

Mr. and Mrs. Leo Strawczynski
Mr. Michael Takefman and Ms. Mona Klinger

Mr. and Mrs. Harry Weltman
Mr. Howard Yegendorf and Ms. Maria Tsibanoulis

Mr. Norman Zagerman*
Mrs. Sandra Zagon

Mr. and Mrs. Richard Zuker

CHAI-EST: $18,000+
Community Foundation of Ottawa
M.B. Lewis Charitable Foundation

Ottawa Jewish Community Foundation
Radnoff Pearl LLP

Total Communication Environment
Mrs. Theresa Brewer

Mr. and Mrs. Michael Caplan
Mr. and Mrs. Giovanni Casalese

Mr. and Mrs. Jack Cramer
Mrs. Anna Czajezncky

Ms. Marilyn Dow
Mr. Robin Dow

Mr. Paul Finn and Mrs. Sharon Finn
Mrs. Lois Flansbury

Mr. and Mrs. Malcolm Glube

Mr. Roger Greenberg and Mrs. Cindy Feingold
Mrs. Lois Flansbury

Mr. and Mrs. Settimio Inglese
Mr. and Mrs. Gary Jessop

Estate of Shirley W. Liebowitz
Mr. Norman Lieff and Ms. Francie Greenspoon

Bonnie and Charles Merovitz 
Mrs. Daphne Noonan

Mrs. Lois Nudelman
The Late Honorable Heidi Polowin* and  

Mr. Steve Polowin 
Dr. and Mrs. Stanley Shiff

Mr. Hyman Smith* c/o Seymore Eisenberg
Ms. Susan Tessier

Carole Zagerman
Estate of Inez Zelikovitz

*Deceased
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A Dashing Pinch 
Adath Shalom

AJA 50+
Alison James – Music Classes

Camp B’nai Brith
Chabad of Centrepointe/A Ripple Effect

Congregation Machzikei Hadas
Hillel Lodge

Jewish Federation of Ottawa
Jewish Ottawa Inclusion Network

Kehillat Beth Israel Congregation
Kosher Food Bank

Marian Leimovici – Hebrew Classes
Ottawa Jewish Community School 

Ottawa Vaad HaKashrut
Rachel Eugster – Choir Director

Soloway Jewish Community Centre
Temple Israel

Torah Day School of Ottawa

ACKNOWLEDGEMENTS
We would like to convey our gratitude and thank the following organizations  
whose financial support allows Tamir to provide and maintain our services.

A very special thank you as well to the hundreds of individuals and businesses who  
support us with their donations and time. You are a significant reason behind the successes  

highlighted within these pages. Thank you for all that you do for Tamir.

COMMUNITY PARTNERS

JUDAIC COMMUNITY PARTNERS

Ability Benevolence Liberty Empowered (ABLE2)
Adopt-a-park – City of Ottawa

Algonquin College DSW Program
Alison – Virtual Music Classes

Association for Social Integration of Ottawa (AISO)
Association pour L’intégration sociale d’Ottawa (AISO)

Canadian Air Transport Security Authority (CATSA)
Canadian Mental Health Association (CMHA)

Cegep Heritage College
Children’s Hospital of Eastern Ontario (CHEO)

Christian Horizons
Flexible Assertive Community Treatment Program  

(FACT)
Innovative Community Support Services

Joel Yan – Virtual Music Classes
Karina Milech – Virtual Cardio Dance Classes

L’Arche Ottawa
Live Work Play

Network of Jewish Human Service Agencies
Ottawa-Carleton Association for Persons with 

Developmental Disabilities (OCAPDD)
Ottawa-Carleton Lifeskills (OCL)

Ottawa Children’s Treatment Center (OCTC)
Ottawa Foyers Partage

The Ottawa Rotary Home
Parkdale United Church

PHSS – Medical & Complex Care in Community
Service Coordination Support (SCS)

Total Communication Environment (TCE) 
Valor & Solutions

Y’s Owl Maclure – Cooperative Centre



When We Sing Together

Once in a while
When you need a smile
It feels so good to try
When we do our best
Inspire the rest to shine

We start off as friends
And then Family
With people that we meet
Let’s take the time
And learn the rhyme
Our hearts will find the beat
So we can say

How nice it is when we sing together
All our voices joined as one
If there’s a need,
Answer the call
One small step is a giant leap for all
When we sing together

Walking in somebody else’s shoes
Before you choose
Looking through somebody else’s eyes
Before you decide
How strong we are
Where we belong ...
When we sing together
How nice it is… Tamir Forever

Tamir’s 36th Celebration Anthem
Commissioned for Tamir   •   Written by Jon Shrier
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