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 TAMIR

OUR MISSION 
Tamir is a proud and caring team of participants, families, volunteers  
and professionals dedicated to assisting people with developmental  
disabilities realize their potential in a supportive Jewish environment  
through opportunities for personal growth and community involvement.

VISION 
Tamir will be widely known and valued as a Jewish social service 
leader providing high quality, comprehensive services to people with 
developmental disabilities. 

VALUES
✡  Creating a Jewish environment within Tamir which supports Jewish 

learning, individual spirituality and the values of Jewish life; 

✡  Respecting, celebrating, promoting and responding to the uniqueness, 
potential and ability of each individual participating in Tamir’s  
many programs; 

✡  Involving families as partners in the planning, delivery and  
evaluation of services to our participants; 

✡  Helping individuals, families and volunteers to achieve their goals; 

✡  Being accountable to the individuals and community we serve; 

✡  Advocating with and on behalf of the community of individuals and 
families whom we serve and with whom we have common interests; 

✡  Supporting a healthy work environment and life-long learning  
for our staff and volunteers.
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REPORT OF THE PRESIDENT AND  
THE EXECUTIVE DIRECTOR

W e are both so pleased and honoured to be part of this 
organization and community of Tamir.

Risa joined us as Executive Director in August 2020 and has 
brought a wave of new energy and ideas while leading our efforts 
to adapt to the realities of the pandemic. In Risa’s words, “so many 
things have impressed me; the excellent quality of services, the 
outstanding dedication to the clients and their families, and the 
consistent compassionate care. Indeed, Tamir is an organization 
that is both committed to its mission and deeply grounded in its 
values. Perhaps its greatest strength is the sense of community that 
permeates throughout the organization. I am so pleased to be the 
leader of a team of experienced and dedicated staff and of course, 
an active and devoted group of lay leaders.” 

The former president of Israel, the late Shimon Peres said, “The 
Jews’ greatest contribution to history is dissatisfaction…whatever 
exists we believe we can do better.” This statement has never been 
truer than during this past year. We are very proud to report that 
despite the health and safety imperatives of the pandemic, we 
worked as a community to advance Tamir’s mission of enriching 
the lives of our participants. We are especially proud to report that 
Tamir continues to be seen as a leader in the developmental services 
sector, a champion of inclusion in the Jewish community, and an 
organization that looks with enthusiasm to the future.

This year, despite the challenges, Tamir expanded its programs, 
brought new participants into our homes, and undertook a strategic 
planning process to map the work, growth, and development of 
Tamir for the next 5-7 years. Despite the fact that this was no 
ordinary year, Tamir rose to the occasion and its accomplishments 
are nothing short of extraordinary. 

Tamir was able to quickly pivot and assist our participants to 
adapt to new realities while maintaining their wellbeing. Since 
staying home became a priority, we encouraged programs to make 
use of their neighbourhoods and outdoor spaces for recreation, 
exercise and entertainment. A staff committee was formed to offer 
a monthly calendar of COVID-19 friendly events to keep everyone 
engaged. Weekly music classes, virtual zoo tours, visits with parrots, 
rock concerts, book clubs, social groups, and game days are just a 
few of the programs offered. Our staff has made a phenomenal 
effort, going above and beyond, to support our participants, keep 
them safe, and maintain an exceptional standard of care. 

We extend our appreciation to the Jewish Federation of Ottawa’s 
Emergency Campaign for supporting our upgraded technological 

capabilities, including training for families and clients enabling 
them to use the technology to participate in our programming. 
Thank you to our families and participants for toughing out the 
long periods where they were not able to see each other in person. 
We understand the sacrifice and appreciate that the separation 
was difficult. This past year, more than ever, has necessitated an 
atmosphere of collaboration. It has truly been a team effort.

Tamir has brought together a remarkable team to develop our 
Strategic Plan that will shape our growth and development for 
the next 5-7 years. The process includes assessing the services we 
currently offer, looking at the potential of introducing new services, 
and the design and layout of the proposed “Tamir Centre” on the 
Jewish community campus. The pandemic has made it necessary to 
re-evaluate the previous building plans, yet there remains a strong 
base of support for this exciting project.

Tamir collaborated with JDAIM (Jewish Disabilities Awareness 
and Inclusion Month) to launch an online community conversation 
about inclusion in the Ottawa Jewish community. This online 
conversation led to the establishment of a focus group that will 
continue to engage community members around their vision for a 
more inclusive community. 

Tamir is grateful to the estate of Shirley W. Liebowitz for a 
generous sum of money that will be used to support our future 
capital projects.

A gift was also received by the M.B. Lewis Charitable Foundation. 
This gift is made in loving memory of Bessie C. and Phillip Lewis. 
Bessie Lewis (nee Cardash) up in Ottawa and had a lifelong 
attachment to our Jewish community. These funds will allow 
Tamir to focus on increasing support to families with children with 
special needs through the remainder of the pandemic.

We are so very grateful for the incredible dedication of the staff, the 
management team, the Board of Directors, the family members, 
volunteers and supporters who have worked tirelessly and have been 
nothing short of extraordinary in helping those we support to stay 
healthy and continue to achieve their personal goals. 

We also could not have faced the COVID-19 challenge or 
maintained our services without the financial support from the 
Ministry of Children, Community and Social Services, the Jewish 
Federation of Ottawa, the Ottawa Jewish Community Foundation, 
and our corporate donors and members. We are very grateful to  
all of you. 

This year we are celebrating our 36th anniversary with a major 
celebration on November 18th, 2021. Please reserve this date on 
your calendar as we celebrate our past, present and prepare for  
our future. 

Thank you for helping to build a stronger Tamir.

Adam Moscoe, 
President

Risa Plotnick,  
Executive Director
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The Day Program staff 
were re-assigned to work 
at residences. They created 
a program specific day 
schedule to bring structure 
to this new situation and 
ensure each individual 
had a daily opportunity to 
participate in a program or 
project that was enjoyable 
for them.  

As soon as it was safe, 
we re-opened the Donald 
Street Day Program to 
give participants a change 
of scenery and encourage 
movement and action 
during the winter months. 
We limited visits to one 
program at a time, but 
while they were on site, 
individuals were able 
to make use of all the 
amenities. Some popular 
Donald Street programming included walks along the water at 
River Road, outdoor bowling, board games, BBQ lunches and 
hosting some family visits. As the public health orders changed, 
so did our ability to offer Donald Street as an option, but wherever  
the location, our focus has been on creative and meaningful 
day programming. 

As weather and public health directives have permitted, we’ve 
also relied on outdoor, COVID-19 safe activities to enhance 
our day programming schedule. Outings to area parks during 

2020-2021 PROGRAM HIGHLIGHTS

Day Services
Estelle Allen, Supervisor

One of Tamir’s strengths is our ability to pivot and balance 
the physical health and safety of our participants with their 
emotional health and wellbeing. Due to the pandemic, Tamir’s 
Day Programs were required to take a long hiatus from the way 
we traditionally offer services. We quickly adapted to meet the 
needs of participants under these new circumstances.

Our first priority was to support the mental wellbeing of 
individuals to ensure everyone remained engaged and fulfilled 
despite the impact of COVID-19 on our day to day routines. 
Each individual’s One Page Profile was edited, and COVID-19 
One Page Profiles were created to capture what was important  
to that person during this period (e.g. stay in touch with my 
loved ones), what they needed to stay safe (e.g. whether they were 
able to wear a mask), favourite activities (e.g. neighbourhood 
walks) and best ways to support the individual (e.g. give me 
time to adjust to new routines). We also implemented Daily 
Activity Logs to record and assess participant engagement in 
activities on a daily basis. 

In an effort to make each day fulfilling and stimulating, a 
Monthly Calendar of Activities was created and distributed. 
Thanks to the wonders of Zoom, everyone has taken part in 
many exciting virtual activities and events this past year; Art 
with Janet, Bingo & Pizza Party, Theme days (crazy hats, PJ’s, 
crazy hair), virtual museums, aquarium and zoo visits, Judaic 
activities/events, birthday celebrations, Little Ray’s, Monkey 
Rocks and the ever popular Tamir’s Got Talent, just to  
name a few. 

Mike F playing bean bag game.

Saul having a foot spa.

Enjoying the outdoors.
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off-peak hours, visits to Omega Drive-Thru Animal Park 
in Montebello, Mer Bleu Bog, and the RCMP Stables were 
some popular excursions. Backyard decks have been made 
comfortable and welcoming through updated furniture and 
staff and residents have enjoyed accessing these spaces for 
picnics during the warmer weather. 

Tamir is very grateful to our community partners, Parkdale 
United Church, KBI Synagogue and the Soloway Jewish 
Community Centre for providing other alternatives during 
periods when lockdown restrictions were lifted. Parkdale 
United Church opened their doors to those who could adhere 
to the guideline of wearing a mask. The SJCC gymnasium 
was perfect for those needing to burn off energy while having 
fun, as well as those requiring a high level of physical activity 
during a family visit. KBI provided another option for family 
visits. With all of us working together, Day Program at Tamir 
has been able to survive and thrive for the past year.  

Residential Operations
Laurie Oakley, Residential Operations Manager

Over the past year, Tamir has risen to new and extraordinary 
challenges and changes. Programs such as respite had to close, 
several individuals were re-located in order to ensure enough 
support was provided, our management team dropped all other 
priorities and pulled together, like no other time before, as we 
focused on educating ourselves about what we needed to do as 
a result of the pandemic.

We established new partnerships with Hillel Lodge and 
Ottawa Public Health to help advise us on the intricacies of 
preparedness. The Tamir Boardroom was taken over with 
supplies of household paper items and approved cleaning 
products in order to make sure our programs had what  
they required.

Remarkably, the people we support adapted well to the 
dramatic changes to their day to day life. We made a point 

of keeping in touch with people and families affected by  
program closures.

By mid-summer of 2020, there were glimmers of hope when we 
were able to offer opportunities for community activities and 
family visits. At this time we learned more about what is truly 
important for people. Enjoyable activities remained simple, 
yet meaningful; spending time in the outdoors, celebrating 
milestones such as birthdays and connections to loved ones 
remained priorities. 

One individual, 
John, who usually 
spent time at his 
mother’s house 
every second 
weekend, was able 
to visit with her for 
the first time after 
a gap of 6 months 
due to lockdown 
restrictions and 
health and safety 
concerns.  What 
a joyous occasion 
it was for both 
of them! After 
speaking with his 
mom following 
the visit, she shared that she had always hoped John would 
learn to manage with less contact as she ages.

While we all coped with the pandemic as best we could, life 
at Tamir continued to unfold. There were many emotions 
experienced across the Tamir family. Un-related to COVID-19, 
we sadly mourned the loss of four residents. Michael, one of 
our first residents, Cynthia, who lived with us for 12 years, 
Sylvia and Pamela, residents who lived at Tamir for 23 years.

As a team of professionals and with support from families, 
friends and our community partners, we rallied again and 
again to ensure we could help people find things to celebrate.

Early in 2021, we were excited to offer a new residential 
opportunity for Ben. This was a huge relief to his family, who 
were no longer able to support him on their own.

Ben in his new room.

John and his mother.

Participating via Zoom.
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Change is certainly a factor in all of our lives and yet there were 
so many aspects to what was experienced that were new and 
novel to everyone. Finally, after months, long awaited haircuts 
happened on the porch, Shabbat services were held via zoom 
across programs and visits with families took place on backyard 
decks wearing masks, eye protection, and in some cases, gowns. 
Our wonderful and committed families, front line staff and 
management team continued to find whatever we could do to 
keep sprits up.

We said goodbye to Mark 
Palmer, Executive Director of 
Tamir for over 30 years with a 
drive-by parade and welcomed 
Risa Plotnick in person. 

As the community opened up, 
we were able to get back in touch 
with medical professionals 
for non-urgent matters. Work 
projects that had to be put on 
hold, such as personal outcome 
planning for participants and 
larger renovations to some 
of our homes, got underway. 
Thankfully, Tamir residents 

and staff received their first vaccines. With spring upon us, 
garden projects and whatever backyard activities we could offer 
are taking place. The rays of sunlight after the storm were visible. 

This year has been a demonstration of resilience from the entire 
Tamir family and our community partners. This mindset of 
strength and togetherness will be a tremendous asset for the 
upcoming years as we move forward to face new challenges. 

Jewish Life at Tamir
Jodi Green, Coordinator of Judaic Outreach and Inclusion

Jewish life at Tamir has flourished this year. In spite of the 
ongoing COVID-19 pandemic, we have expanded programming 
and introduced innovative ways to offer our 
traditional programs to create a sense of 
community and cohesion – apart but together.

The High Holy Days were celebrated with great 
energy and excitement. The celebrations began 
nearly a month prior with every participant 
painting their own honey dish to be used 
during Rosh Hashana dinner. Tamir hired a 
Cantor in Israel to create special, interactive 
Zoom services for all to enjoy. Cantor Jacobs 
was able to integrate videos and pictures, while 
sharing his screen with the custom edited 
siddur for Tamir. The siddur was also emailed 
out to all programs to allow for maximum 
participation. We catered the first dinner and 
invited all Jewish families to join on Zoom 

to bring in the Jewish New Year together. Services continued 
on the first day of Rosh Hashana and for Kol Nidre and Yom 
Kippur day.

The Ottawa Jewish community came alive with programming 
for Chanukah and Tamir was involved. We joined in the 
daily community candle lighting. All programs were given 
Chanukiot and candles to allow for full participation, and we 
joined in the daily community candle lighting.. There were 
also numerous outdoor, socially distant, community events 
that were made available to all. 

We continued to make community connections and find 
meaningful engagement opportunities around Purim and 
Passover as well. Deb A., Meredith C., and Goldie B., were 
partnered with the Grade 7 Judaics class at OJCS for a month 
of learning about inclusion and tolerance. We did collaborative, 
digital art, talked about why diversity is a Jewish value, and 
finished with mask making and a Megillah reading led by the 
students. It was rewarding for everyone.

Passover saw the return of the Tamir 3rd Seder – Virtual 
Edition. All participants created their own wine goblets to be 
used during the seder, catered seder meals were delivered to 

Mark Palmer retires.

Weekly Jewish Music Class with Joel Yan.

Remembering the Temple on Tisha B’Av.
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all programs and families collected seder plates and meals and 
joined in on the festivities. Cantor Jason Green of KBI, led 
the seder, but there was active participation from community 
members, Tamir participants, and a D’var Torah from Rabbi 
Deborah Zuker of KBI in her Matza patterned dress. It was 
a wonderful evening of togetherness from the comfort of  
our homes.

Tamir is always looking to our community to increase 
engagement and Jewish participation. To further this goal, 
we launched the Shabbat Together and Caring Connections 
programs. Shabbat Together matches a Tamir home with a 
community group for a monthly meet-up. During their time 
together they light Shabbat candles, make the blessings over the 
challah and wine, share a few words of Torah, and have a chat. 
It’s been a wonderful way for Tamir participants to engage with 
the community and for the community to really get to know 
Tamir. Currently three programs are in partnerships and the 
feedback has been wonderful. Caring Connections currently 
has a community teen matched with a SIL participant for 
monthly Torah study. The theme has been Jews in Sports and 
has led to some fun and meaningful conversations about Jewish 

identity, Anti-Semitism, and personal religious practice. Both 
these programs will continue in the future with the hope of 
running them in-person soon.

JDAIM (Jewish Disabilities Awareness and Inclusion Month) 
is a highlight every February. This year Tamir and the 
JDAIM community partners hosted an online community 
conversation. Through an interactive platform, community 
members were invited to comment on eight questions related to 
inclusion in the Ottawa Jewish community. The conversation 
continued for the month and allowed for replies, additional 
comments, and upvotes. It allowed the committee to see which 
issues were the most pressing and what the community is doing 
really well. Additional conversations are scheduled to allow 
more members of the community to have their voices heard on 
this important issue.

As we look to next year, we hope to see many programs return 
to in-person, but the virtual environment has been an amazing 
tool that has allowed us to keep engagement high, introduce 
new programming, and give us a chance to be creative and 
try new things. There is so much we can do in the virtual 
environment to continue cultivating our love of language, 
singing, and our heritage.

Keshet for Kids
Estelle Allen, Supervisor

Keshet for Kids is a program operated by Tamir and provides 
Jewish children and young teens with developmental and other 
disabilities the opportunity to participate in local summer  
day camps.

Each child is matched with a buddy, oriented and trained 
by Tamir. The Buddy promotes the concept of inclusion 
and works to support friendships with peers and successful 
participation in summer camp activities. 

Keshet for Kids in the summer of 2020 looked very different. 
Tamir remained committed to supporting kids with disabilities 
and their families to have the best summer experience 
available, despite limitations caused by COVID-19. Tamir 
was able support a number of families that had registered 
for Keshet for Kids program prior to May 15, 2020 through 
in-home support for recreational activities.Jodi explaining the parts of the Lulav in the Sukkah.

Community members blowing Shofar for Tamir participants.

Meredith, Goldie, and Deb baking Challah.



6 TAMIR

pleased to report that as of June 24th, all Tamir residents have 
also received their second vaccine shot.

Besides COVID-19 planning, Tamir has also been active in 
other areas of HR development. Training systems continue 
to be improved upon, with updated training materials for 
essential information such as Medication Administration, 
Recognizing Abuse and Neglect, and Person Centred Thinking 
receiving updates in content and distribution systems. 

Tamir successfully negotiated a new collective agreement 
with our CUPE Local 4870 this spring. The new two year 
agreement follows the requirements of Bill 124, limiting salary 
and benefit increases for staff to 1% each year. 

Despite the challenges imposed by the single employer directive, 
Tamir has been successful in recruiting staff into key positions 
this year. More than a dozen staff have joined us and have filled 
a number of hard to fill vacancies.

In the last Annual Report, we highlighted our Staff Appreciation 
event, an evening of food, music and celebration of years of 
service awards for senior staff. This year, due to necessity, 
we recognized staff in a different format. A quarterly staff 
newsletter has been introduced, with staff reaching milestones 
of 5, 7, 10, 15 and 20 years of service recognized in the 
publication. We’re also organizing Zoom events for staff to 
come together and have some fun. While we hope to be able to 
offer in-person activities at some point in the future, the main 
goal is to continue to say thanks and show our appreciation 
to our staff for the work they do. This year has shown the 
dedication and commitment of our teams. We couldn’t  
have managed as successfully as we have without their care  
and support. 

Human Resources Update
Lisa Giffin, Human Resource Manager

Much of our time and energy this past year has been focused 
on ensuring that quality of service and health and safety 
standards were maintained while we reacted and responded 
to COVID-19. Early government interventions included a 
single employer directive which required that employees 
work for only one agency. This directive helped to limit the 
potential spread of COVID-19 from one agency to another, 
yet put intense pressure on staffing. The government did 
recognize the economic impact on employees who often need 
to work in more than one agency to make ends meet, and as 
a result, a pandemic pay increase has been provided by the 
government for the past year. The increase also reflects the 
essential nature and inherent risk of the work our employees  
do each day. 

Over the past year Tamir has created a number of new policies 
and procedures specific to COVID-19 requirements. Practices 
such as daily screening, mask and eye protection, enhanced 
cleaning, and visitor guidelines have become the new norm. 

A key aspect of our success over the past year has been 
the sharing of resources, research and hard won expertise 
with partners within the Ottawa community. Tamir is part 
of a network of developmental service agencies in Ottawa 
and across the province. Bi-weekly meetings with HR and 
Executive Directors working together to find solutions to very 
unique issues has been both inspiring and reassuring during 
this challenging time.

Since the vaccine has been made available, 90% of staff and 
all Tamir residents have received their first dose. We are very 

Tamir staff on Zoom.
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FINANCIAL REPORT

STATEMENT OF FINANCIAL POSITION 
as at March 31, 2021

ASSETS
Cash and Investments 2,826,547
Prepaid Expenses 33,542
Accounts Receivable 512,890
Capital Assets 2,974,612

TOTAL ASSETS $ 6,347,591

LIABILITIES 
Accounts Payable and Accrued Liabilities 1,694,845
Deferred Revenue 228,241
Bank Loan Payable 491,520

TOTAL LIABILITIES $ 2,414,606

NET ASSETS
Externally Restricted  2,409,028
Unrestricted Funds 1,523,957

TOTAL NET ASSETS $ 3,932,985

TOTAL LIABILITIES AND NET ASSETS

TOTAL LIABILITIES AND NET ASSETS $ 6,347,591
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STATEMENT OF REVENUE AND EXPENDITURES
for the year ended March 31, 2021

REVENUE

REVENUE
 Ministry of Children, Community and Social Services 9,309,271
 Client Revenue 1,014,513
 Donations, Grants and Allocations 653,777
 Other 299,522 

  $ 11,277,083

EXPENDITURE

EXPENDITURE PROGRAMME
 Salaries and Benefits 8,503,860
 Food Costs 303,937
 Rent 163,956
 Vehicle Operation and Maintenance 71,706
 Houseware Supplies, Repairs and Maintenance 550,601
 Other Program Expenses 1,013,513

  10,607,575

OFFICE ADMINISTRATION
 Office and General 179,824

  $ 10,787,399

EXCESS OF REVENUE OVER
EXPENDITURE $489,684
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SOURCES OF REVENUE

EXPENDITURE

FISCAL YEAR 2020-21
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TAMIR BOARD OF DIRECTORS

Adam Moscoe – President
Richard Zuker – Past President

Ira Abrams
Shira Brass
Joe Brownstein
Joshua Finn
Brian Gold
Ira Marcovitch 
Rabbi Chaim Mendelsohn
Jacob Polowin
Rebecca Rosenstock
Joe Silverman

Risa Plotnick – Executive Director

Past Presidents

Morris Neuman 
Richard Zuker
Robert Thompson 
Joel Kanigsberg
Christine Kessler
Howard Yegendorf
Richard Zuker 
Esther Kwavnick
Esther Tarasofsky
Zelda Shore*
Lewis Auerbach
Gilda Good
Ron Stein
Rona Shaffran-Tannenbaum
Eric Weiner
Maggie Lederman
Noreen Bosley
Hilary Ostrov (Ingre)
Lily Penso

*Deceased

Thanks from Tamir staff.

Josh Finn, Tamir 
Board and Family 

member, and  
Tamir staff  

Michael Antiri.

Joe Brownstein, Tamir Board and 
Family member, with Tamir staff 
Carlton Foster and Colleen Bras.
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TAMIR STAFF
(JUNE 2021)

Main Office
Executive Director  ...............................................................Risa Plotnick
Residential Operations Manager  ......................................Laurie Oakley
Finance and Administration Manager .............................Sultana Ferdousi
Human Resources Manager  ..............................................Lisa Giffin
Development and Communications Coordinator ..........Francesca Davila
Coordinator of Judaic Outreach and Inclusion  .............Jodi Green
Finance Coordinator ………………………………………….. .Mariana Erimiea
Human Resource Administrator and  
     Quality Enhancement Coordinator .............................Roland Young 
Accounts Payable Administrator  ......................................Nasim Ahmed
Payroll Administrator …………………………………………… Amanda Yeboah
Scheduling Administrator  ...................................................Jennifer Gabriel

Celianie Berjuste
Colleen Bras
Shannon Brown 
    (Senior Counsellor)
Jory Devine
Carlton Foster
Emily Helmer
Amanda Hogoveen
Kathi Jones
Amandeep Kaur 

Shelly Landrigan
Louise Leroux
Jessica Liptak  
    (Senior Counsellor)
Jessica Martin
Mindy Menard
Jasmin Mitchell
Amanda Moon
Sandra Moorhouse
Rebecca Mutete

Jun Pecana
Lisa Peterson
Glen Pierce
Lauren Robson
Kelsey Rodgers
Joanne Sedore
Lisa Thomas
Stephanie Ward
Robyn Weedmark
Sylvia Wood

Primary Counsellors

Program Supervisors
Day Services ...................... Estelle Allen
840/842  Broadview .......... Chris Frizell
Killeen and Timeshare ...... Marie Sims
963 Hare, CH and 12 VL .... Josh Williams
75/77 Grammercy,  
     Outreach and SIL ........ Cheryl Wardell
Deerfield  ............................ Cheryl Wardell
Riddell  ................................ Meaghan MacCalman
959 Hare ............................. Sandi McCaw Staff Appreciation Event – Zoom Painting Night.
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DONORS

GOLD: $10,000 - $17,999
Ms. Shelley Crawford

Ms. Marilyn Dow
Mrs. Linda Ellis

Mr. and Mrs. Norm Ferkin
Estate of Frances Greenblatt

Mr. Ira Greenblatt and Mrs. Danielle Dugas
Mr. Irvin Hoffman

Mr. Thomas A. Johnston
Mr. and Mrs. Brian Keller

Mr. David Kent and Mrs. Lynn McFarlane
Mr. Levison and Ms. Belland

Mr. Marcelo and Mrs. Barbara Grinfeld

E.M. Levitan Enterprises Ltd. 
IBM Employees’ Charitable Fund

Minto Foundations Inc.
Ottawa Children’s Treatment Centre

Quickie Community Foundation  
c/o Mary Ann Wilcox

Reena
TELUS Cares

Mr. and Mrs. Ben Achbar
Mrs. Marjorie Achbar*
Mrs. Florence Appotive

Mrs. Lois Bellman
Mr. Frank Brewer

Mrs. Sheila M. Howard* 
Mrs. Elizabeth MacEachern
Mr. and Mrs. Morris Neuman

Mrs. Daphne Noonan
Mrs. Lois Nudelman

Mr. and Mrs. Jerry Penso
Mr. Steve Polowin

Mr. and Mrs. Bram Potechin
Mr. Norman Potechin

Mr. and Mrs. Syed Rahman
Mr. and Mrs. Ronald Rowat

Mr. and Mrs. Robert Thompson
Mr. and Mrs. John Toft

SILVER: $5,000 - $9,999
Arnon Corporation

Aurora Brotherhood of Ottawa
BMO Nesbitt Burns

Carling Realty Ltd.
Charles and Lynn Schusterman  

Family Foundation

Cohen & Lord Insurance
District Realty Corp.

EH Lawco Inc.
Howard Yegendorf & Associates

Jade Kat Project Management Inc.
Liff & Tolot Architects Incorporated

Minto Group Inc.
Ottawa Community Foundation

Surgenor National Leasing
The Azrieli Foundation
The Danbe Foundation
The Vered Foundation

United Way of Greater Toronto 

Mr. and Mrs. Irving Aaron
Mrs. Roslyn Barrett

Mr. and Mrs. Jaymore Bell
Capt. Paul L. Bender

Cantor and Mrs. Daniel Benlolo
Mrs. Nina Bloomfield

Mr. Mark Borts
Ms. Ann Carmichael

Mr. and Mrs. Gilbert Cavill
Mrs. Gilberte Courtemanche*

Mr. and Mrs. Jay L. Dover*
Mr. and Mrs. Dan Elmose

Mrs. Rita Engels
Mr. Harvey Garman

Mr. Robert Greenberg
Dr. Walter Hendelman

Mrs. Doris Hoffman
Ms. Cartera (Terry) Johnson

Mrs. Christine Kessler

Dr. and Mrs. David Kwavnick
Mr. and Mrs. Steven Lesh
Mr. and Mrs. Elliot Levitan
Mr. and Mrs. Joe Levitan

Mr. Wade Zev Lewis
Mr. and Mrs. Harvey Lithwick
Mr. and Mrs. Larry Lithwick

Mr. Savino Losacco and Mrs. Lisa Nudelman
Mary and Paul Mirsky
Mrs. Lois Nudelman

Mr. Morris Rosenberg and Mrs. Sherill Besser
Mrs. Vesna Scott

Mr. and Mrs. Leo Strawczynski
Mr. Michael Takefman and Ms. Mona Klinger

Mr. and Mrs. Harry Weltman
Mr. Howard Yegendorf and Ms. Maria Tsibanoulis

Mr. Norman Zagerman
Mrs. Sandra Zagon

Mr. and Mrs. Richard Zuker

CHAI-EST: $18,000+
City of Ottawa

Community Foundation of Ottawa
M.B. Lewis Charitable Foundation

Ottawa Jewish Community Foundation
Radnoff Pearl LLP

Total Communication Environment
Mrs. Theresa Brewer

Mr. and Mrs. Michael Caplan
Mr. and Mrs. Giovanni Casalese

Mr. and Mrs. Jack Cramer
Mrs. Anna Czajezncky

Mr. Robin Dow
Mr. and Mrs. Paul Finn

Mrs. Lois Flansbury
Mr. and Mrs. Malcolm Glube

Mr. Roger Greenberg and Mrs. Cindy Feingold
Mr. and Mrs. Settimio Inglese

Mr. and Mrs. Gary Jessop
Estate of Shirley Liebowitz c/o Dennis Drebsky
Mr. Norman Lieff and Ms. Francie Greenspoon

The Late Honorable Heidi Polowin and  
Mr. Steve Polowin 

Dr. and Mrs. Stanley Shiff
Mr. Hyman Smith c/o Seymore Eisenberg

Ms. Susan Tessier
Estate of Inez Zelikovitz

*Deceased
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COMMUNITY PARTNERS

Abbeyfield House
Adopt-a-park – City of Ottawa

Algonquin College DSW Program
Alison – Virtual Music Classes

Bethany Hope Center
Canadian Tulip Festival Inc.

Cegep Heritage College
Computers for Schools

Dovercourt Recreational Center
Dragons for All

East Side Mario’s and D’Arcy Combo

Flexible Assertive Community Treatment 
Program (FACT)

Friends for Sport Fishing
Giant Tiger – St. Laurent 

Giant Tiger – Walkley Road
Good Companion Center
Home Depot – Bank Street

Jack Purcell Community Center
Janet Agulnik  – Virtual Art Classes

Jewish Family Services – Kosher Meals on Wheels
Jim Durell Arena

Joel Yan – Virtual Music Classes
Karina Milech – Virtual Cardio Dance Classes 

McBead Creations
Mission Thrift Store – Merivale Road

Multi-faith Housing
Ottawa Children’s Treatment Center (OCTC)
Ottawa Independent Living Resource Center

Overbrook Day Care/Andrew Fleck Child Care Services
Rideau-Rockcliffe Community Resource Center

Salvation Army Thrift Store – Merivale 
Snowsuit Fund

Soloway Jewish Community Center
SPCA de L’Outaouais

Winners – Donald Street

JUDAIC OUTREACH PARTNERS
A Dashing Pinch 

AJA 50+
Alison James – Music Classes

Camp B’nai Brith
Chabad of Centrepointe/A Ripple Effect

Congregation Machzikei Hadas
Hillel Lodge

Jewish Family Services
Jewish Federation of Ottawa

Jewish Ottawa Inclusion Network
Kehillat Beth Israel Congregation

Kosher Food Bank
Marian Leimovici – Hebrew Classes
Ottawa Jewish Community School 

Ottawa Vaad HaKashrut
Rachel Eugster – Choir Director

Soloway Jewish Community Centre
Temple Israel

ACKNOWLEDGEMENTS
We would like to convey our gratitude and thank the following organizations  
whose financial support allows Tamir to provide and maintain our services.

A very special thank you as well to the hundreds of individuals and businesses who  
support us with their donations and time. You are a significant reason behind the successes  

highlighted within these pages. Thank you, as ever, for all that you do for Tamir.

Bolded are new partners 

Keshet was in partnership with Ganon Preschool’s Summer Camp Program
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