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Our MissiOn 
Tamir is a proud and caring team of participants, families, volunteers  
and professionals dedicated to assisting people with developmental 
disabilities realize their potential in a supportive Jewish environment 
through opportunities for personal growth and community involvement.

VisiOn 
Tamir will be widely known and valued as a Jewish social service 
leader providing high quality, comprehensive services to people with 
developmental disabilities. 

Values
✡  Creating a Jewish environment within Tamir which supports Jewish 

learning, individual spirituality and the values of Jewish life; 

✡  Respecting, celebrating, promoting and responding to the uniqueness, 
potential and ability of each individual participating in Tamir’s  
many programs 

✡  Involving families as partners in the planning, delivery and  
evaluation of services to our participants; 

✡  Helping individuals, families and volunteers to achieve  
their goals; 

✡  Being accountable to the individuals and community we serve; 

✡  Advocating with and on behalf of the community of individuals and 
families whom we serve and with whom we have common interests; 

✡  Supporting a healthy work environment and life-long learning  
for our staff and volunteers.
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rePOrT OF THe PresiDenT anD  
eXeCuTiVe DireCTOr

T his past year, we achieved numerous 
accomplishments in our ongoing efforts 
to ensure a high quality of life for Tamir 

participants.

Health and safety issues continue to challenge us, 
particularly as our participants age. Tamir became 
the first agency in Canada to acquire the Health Risk 
Screening Tool. HRST is a software system, widely 
used in the United States, involving a comprehensive 
assessment process to help detect and alert the 
support team to health risks. The software also serves 
as a resource for information and advice on improving 
health outcomes. 

As parents also age, staying connected with loved ones 
becomes challenging too. We are assisting a growing 
number of our participants and their families to stay 
connected through social media platforms. 

Person Centred Thinking (PCT) is a system utilized by 
Tamir to identify the needs and wishes of individuals 
we support and to plan services to realize positive 
outcomes. Tamir launched a PCT development 
campaign under the slogan “#Walk In My Shoes”. One 
example of success; through the Birthright program, 
Tamir participant Yehuda Coodin realized his life-
long dream of visiting Israel.

Tamir is the sole developmental services organization 
based within the Ottawa Jewish community. Joel Yan, 
Tamir’s Judaic Program Advisor, formed a new Judaic 
Program Committee to ensure Tamir participants have 
opportunities to learn about, practice and celebrate 

Jewish life in more inclusive ways. This effort resulted 
in new program initiatives including Sukkot with 
Kehillat Beth Israel synagogue and Simchat Torah at 
Adath Shalom Congregation. In addition, a number 
of Oneg Shabbats, with members of the Board and 
community, were held in Tamir homes. 

Board member Adam Moscoe realized what a great 
treat it was to discover how Tamir participants observe 
Shabbat. “I gained a new appreciation for how Tamir 
enables people with developmental disabilities to 
enjoy a high quality of life – not just during the big 
events and parties, but also on a quiet winter Shabbat.” 

Tamir partnered with the Jewish Federation of Ottawa, 
Jewish Family Services, and the Jewish Ottawa 
Inclusion Network to host “Pushing the Boundaries: 
Disability, Inclusion in the Jewish Community”, the 
first conference of its kind in Ottawa. At the end of 
the conference, inclusion expert and facilitator Shelly 
Christensen encouraged the audience to “ask yourself 
and every Jewish institution that you belong to or 
support, if we are doing all you can to ensure access 
in all aspects of Jewish community life.”

Our Board and senior staff continue efforts to realize 
Tamir’s dream of an Integrated Living Centre on the 
Jewish Community Campus.

We would like to express appreciation to the Tamir 
Board of Directors for their leadership and convey 
a large vote of thanks to our dedicated staff team. 
At the same time, none of our aspirations could be 
realized without the ongoing financial support of the 
Ministry of Children, Community and Social Services, 
the Jewish Federation of Ottawa, the Ottawa Jewish 
Community Foundation, and our corporate donors 
and members. Together, we can ensure people with 
developmental disabilities continue to thrive within 
Tamir and our community.

mark palmer, executive DirectorRichard Zuker, president
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2018-2019 PrOgraM HigHligHTs

Day services 
Estelle Allen, Supervisor

During the past year, Tamir Day Services was fortunate 
to welcome four new participants to our programs. These 
new faces have been a wonderful addition to our groups. 
They have jumped into our schedule, enjoying exercise 
class, coffee club, weekly swimming and getting involved 
in some of our volunteer placements. Welcome Karen H, 
Bryanna H, Benoit D and Michael P!  

Partnerships between Tamir and the Ottawa community 
continue to grow. We were very pleased to join the East 
Side Mario’s & Darcy’s Combo team. Passages participants 
are now busing tables on Wednesday afternoons at the 
Kirkwood location. Setting up the dining room and 
preparing tables for guests during the busy lunch time 
rush has really allowed our Tamir group to develop  
new skills and engage with a very welcoming team at  
the restaurant. 

Additionally, the Passages program now has a partnership 
with The Good Companion Centre, a non-profit 

organization that provides a wide variety of programs to 
older adults. Passages participants are completing mail-
outs, organizing their craft room as well as their fitness 
centre. This budding partnership is a great example of 
Tamir giving back to our community in meaningful and 
much appreciated ways.

As another shout out to our dedicated community 
volunteers, Passages has been volunteering with Diabetes 
Canada for the past several years assisting with their 
annual campaign which includes completing a 3000 
piece mail out. In 2018 Passages was presented with the 
Outstanding Partnership Award by Diabetes Canada in 
recognition of the work we do.

The relationship between Tamir and Algonquin College 
continues to thrive; Developmental Services Worker 
students complete their placement at Tamir to earn  
credits. In turn, Tamir is the happy recipient of the 
students’ time, energy, and fresh approach to 
programming. Tamir participants benefit from the one 
to one time with the students, developing new skills, 
connections and community involvement. The best reward 
occurs when a graduating student returns to Tamir, but  
this time as an employee. 

Day Program Retirement has been enjoying a relaxing 
music program with Joel Yan on Thursday mornings.  
Joel makes sure this activity takes place, whether he’s 
able to attend or not, by inviting fellow musicians 
Eric Vernon and Nigel Harris to stand in as needed. 
The Retirement Program also continues to enjoy spa 
days, outings to local community spots for tea and the 
occasional special lunch. 

Enjoying a day trip to Camp B’nai Brith.

Above: Receiving 
Outstanding 
Partnership Award 
from Diabetes 
Canada.
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Day Program Campus participants continue their 
involvement with Jewish Family Services and its Meals on 
Wheels program. Every Friday participants deliver lunches 
to shut-in seniors in the community. Tamir participants 
are very engaged in this caring activity and look forward 
to greeting appreciative 
community members 
every week. 

Day Services has also 
rolled out the red 
carpet for long-time 
Tamir resident, Michael 
Penso. After attending 
a day program run by 
another developmental 

services agency 
for more than  
38 years, Michael 
has now joined 
Tamir’s Passages 
Program. He has 
been a delightful 
addition to the  
Donald Street team and we look forward to  
learning even more about his skills and talents in this 
‘new’ environment.  

residential Program 
Laurie Oakley, Residential Operations Manager

It has been another busy and productive year at Tamir. 
I would like to extend a warm welcome to a young man 
who moved into a new Tamir home last fall and Bryan 
who moved into one of our existing homes. It has been 
wonderful getting to know them and their families.

Mazel Tov and congratulations to Jordan, who recently 
re-located to our new home and to Jason and Rebecca who 
are planning the next phases of their engagement, while 
awaiting their own 2 bedroom unit in the Centrepointe 
area. 

Aside from the work we do supporting over 60 people in 
their day to day lives, running multiple households and 
vehicles as well as ensuring we are in compliance with all 
legislated requirements, we have focused on two key areas 
of operational improvements over the past year. These 
initiatives are focused on improvements to the core of our 
services; ensuring the health and wellbeing of the people 
we support.

Baking and creating at 
Day Program.

… Biking … 

Staying active at Day Program … Bowling …

… and Boating!
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During the past year, we launched a new approach 
to individualized support called person centred  
thinking (PCT). In a nutshell, PCT is a set of 
values, skills and tools used in planning and in the 
individualization of services. 

The concept of recognizing that all people have unique 
contributions and abilities and the importance of 
providing individualized support is not new to us.  
We were, however, looking for ways to improve our 
planning systems. HSA, an organization based out 
of the UK, provided Tamir with a new ‘toolkit’ for 
planning. For instance, each person Tamir supports 
now has a one page profile that captures what people 
like and admire about them, what makes them happy and 
how they want to be supported. Many of the people we 
support have limited communication and now they have 
a better way to share some key aspects about themselves 
with the people involved in their lives.

We have embedded a number of the PCT tools into our 
annual Personal Outcome Planning (POP) process, which 
is a facilitated meeting involving the individual, their 
family or other important people in their lives and our 
staff. Using some new tools in this process has helped us 

to further personalize their plans and has improved our 
ability to set meaningful goals. 
The second critical initiative we are pursuing is connected 
to health risk and prevention. The majority of the people 
we support are over the age of 50.  It has been proven that 
people with developmental disabilities feel the effects 
of aging more rapidly and at an earlier age than others. 
As well, it can be very challenging for some people we 
support to report symptoms of illness. We rely on having 
a clear baseline of the person’s health and the ability of 
our staff, families and medical practitioners to identify 
and interpret changes in the person that may signify a 
health issue. 
Over the years, we have implemented solid health 
documentation systems yet we felt we needed a way to tie 
all of the information together and assess potential risks 
in a proactive manner. After looking for a comprehensive 
assessment tool, specific to people with disabilities, we 
came across the Health Risk Screening Tool (HRST).  
This screening tool is in use in a number of states in the 
United States.
The assessment offers a comprehensive outline based on 
22 keys areas related to health. It detects and alerts us 
to health risks/early signs of de-stabilization on a scale 
of low, medium or high. Additionally, it provides Tamir 
and medical professionals with recommendations for 
follow up that could improve or maintain the health of  
the individual.
Over the next year we will continue to provide updates 
about both these initiatives. Each of these projects require 
a considerable investment of Tamir operational resources, 
but we are confident that the effort will be worth the 
impact it will make on the lives of the people we support. 

Jordan in the kitchen at his new home.
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Judaic Program
By Joel Yan, Judaic Program Leader and Nigel Harris, 
Choir Director

Over the past year, Tamir’s Judaic Outreach program 
has focused it’s energy on community connections. 
Our wonderful community Shabbat program has been 
re-launched. Families and friends come together to bring 
the joy and peace of Shabbat to Tamir homes. This 
program would not be possible without the help of our 
volunteers, including Toby Yan, Adam Moscoe, and Ariel 
Shapiro. Our participants tell us that, “it makes them 
happy to say the Shabbat prayers together with friends at 
the Oneg Shabbat dinners. Thank you for starting this. I 
want this to continue every month.”

The Jewish holidays provide additional opportunities 
to come together. Celebrating with friends from the 
community make the holidays even more meaningful. 
The High Holy Day season was lively this year including: 
a Tashlich ceremony at Westboro Beach, a joyous Sukkot 
education and musical program in the Sukkah of KBI in 
September, and participation in a group aliyah in addition 
to singing and dancing with the Torah scrolls at the Adath 
Shalom celebration of the Simchat Torah in October.

The year continued with a very well-attended Tamir 
family Hanukkah party at KBI in December. There, we lit 
candles, sang songs to the accompaniment of the Ottawa 
Simcha Band, and ate piles of latkes. We had a very 
meaningful 3rd Seder lead by KBI’s new Cantor, Jason 
Green. He was well received by the Tamir community and 
they look forward to working with him again. Tamir was 
blessed with a new home and it was sanctified through 
the singing of blessing for placing the Mezuzah on the 
front door. Participants were also active during Jewish 
Disabilities and Inclusion Month. They were welcomed 
and honoured with aliyot to the Torah and the giving 
of D’vrei Torah (words of Torah) at KBI and Adath  
Shalom Congregations.

The Tamir Neshama Choir has had a busy year 
representing Tamir at events across Ottawa. The Choir 

also had opportunities 
to sing in Montreal and 
a smaller group performed 
as part of the Tamir trip to Israel. When in Israel, the 
choir members were guests of Partnerships 2gether, who 
hosted them and paired them with other local choirs in 
Metulla and Kiryat Shemona. For many of the members, 
this was their first time in Israel, so their enthusiasm  
and excitement was incredible. 

Some of this year’s performances have included; honouring 
Shabbat Shira (Sabbath of Song) at Hillel Lodge, singing at 
KBI and Adath Shalom Congregations during services as 
part of Jewish Disability Awareness and Inclusion Month, 
participating in the Jewish Federation’s commemoration 
of Yom HaShoah, and being a part of the Joy of Faith 
hosted by the Church of Jesus Christ of Latter Day Saints. 
The Choir was also proud to be asked to open the City 
Council Chambers with an early morning rendition of 
‘O Canada’ to the assembled Councillors, and all got a 
big thrill prior to the performance, with a personalized 
greeting from Mayor Jim Watson. The year will finish 
with a trip to Montreal to meet up with Cantor Benlolo 
and his new choir for a day of friendship and song. 

This year also saw the creation of the Judaic Program 
Committee to help generate new ideas and take 
programming to the next level. The goal remains to ensure 
that the Judaic programming at Tamir is responsive, 
meaningful, and creative. Thanks to committee members 
for their involvement. Many thanks to accompanist Aviva 
Lightstone, who continues to add her musical magic to our 
rehearsals and performances. Tamir would also like to 
welcome Jodi Green as the new Judaic Coordinator.

Some members of the Tamir Choir. Celebrating the holidays with family.
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more than 100 job postings. Many positons were filled 
with internal candidates, but we also hired more than 25 
new staff in the past year. This means a lot of time spent 
reviewing applications, conducting telephone pre-screen 
interviews with prospective candidates, setting up and 
conducting interviews, checking references and doing 
intake. And all that before they even start their job! 

Once a new employee joins us, it’s over to Jen in scheduling 
to make sure they are oriented, their schedule is confirmed 
and they are ready to go. With 150 employees working in 
over 13 different Tamir locations, much of Jen’s time is 
spent filling vacations, covering last minute sick calls 
and making sure shifts are offered in keeping with our 
scheduling requirements, as set out in our collective 
agreement. Last year alone, over 3600 open shifts due 
to vacation, sick leave and other leave were filled by 
Tamir. We’ve done a lot of work to make our systems 
more efficient. We now ask staff to input their availability 
on-line, text out last minute open shifts to staff, and 
process leave applications through an on-line system. 
Without these improvements, we would be hard pressed 
to keep up with the scheduling demands across the agency. 

The HR department at Tamir is busy, but the work is 
rewarding. Supporting Tamir’s Person Centred Thinking 
initiative through our recruitment and orientation 
processes has enhanced our systems. It helps us ensure 
qualified candidates are matched to a new position they 
will fill with competence, care and with a philosophy of 
service that ensures the person supported is always our 
top priority. 

Keshet for Kids
Estelle Allen, Supervisor

Keshet for Kids is a program operated by Tamir to provide 
children and young teens with developmental and other 
disabilities a fun filled summer day camp experience.

As part of this unique program, each camper is matched 
with a ‘shadow,’ namely a high school, college or university 
student, whom Tamir orients and trains to work alongside 
the camper each day during summer activities. Shadows 
are committed and dedicated to ensuring a safe and fun 
summer for campers.

In 2018 Keshet offered seven weeks of programming. 
Campers were enrolled in the program and enjoyed a 
combination of in-house and community based activities. 
“Music with Micah,” a visit with Rays Reptiles, arts and 
crafts and baking time in the kitchen were favourite 
activities. Campers also swam at the SJCC, took a trip 
to Mont Cascade, Papanack Zoo, Build a Bear and spent 
many afternoons having fun at local parks. We look 
forward to new Keshet for Kids experiences in the  
coming year. 

Human resources update
Lisa Giffin, Human Resource Manager

The HR Department at Tamir has been very busy this year! 
With more than 150 employees, our small department 
– myself, Jessica Borenstein (HR Administrator) and 
Jennifer Gabriel (Scheduling Administrator) – is focused 
on ensuring all HR functions are in order, such as: keeping 
HR files up to date, providing staff with the training they 
need, timely resolution of H&S issues, etc. Of course, a 
critical part of our work is ensuring vacant positions are 
filled with qualified candidates. In 2018 Tamir processed 

A day on the water at Keshet.

“In my role as HR Administrator, I enjoy having the 
opportunity to meet new staff to do their HR intake 

and orientation.  I also like helping staff find solutions 
to technical questions for our various databases that  

we use for training, reporting or scheduling.  
What impresses me most about Tamir is the dedication, 

respect and empathy that Tamir staff provide to its 
participants.”

– Jessica Borenstein, HR Administrator

“Having just recently joined the team at Tamir,  
my first few months  were spent putting names to 

so many new faces, learning about Tamir itself and 
understanding the complex scheduling needs of  

13 different programs. The team at Tamir has been 
very welcoming, and it has been a big help  

having all of their support.”

– Jen Gabriel, Scheduling Administrator
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sOurCes OF reVenue

eXPenDiTure
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FinanCial rePOrT

sTaTeMenT OF FinanCial POsiTiOn 
as at March 31, 2019

asseTs
Cash and investments 1,931,022
Accounts receivable 446,918
Capital assets 3,179,073

TOTal asseTs $ 5,557,013

liaBiliTies 
Accounts payable and accrued liabilities 1,377,119
Deferred revenue 93,056
Bank loan payable 547,704

TOTal liaBiliTies $ 2,017,879

neT asseTs
externally restricted  2,550,964
internally restricted 127,382
unrestricted 860,788

TOTal neT asseTs $ 3,539,134

TOTal liaBiliTies anD neT asseTs

TOTal liaBiliTies anD neT asseTs $ 5,557,013
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sTaTeMenT OF reVenue anD eXPenDiTure
for the year ended March 31, 2019

reVenue

reVenue
 ministry of Children, Community and Social Services 7,557,129
 Client revenue 1,088,378
 Donations, Grants and Allocations 494,401
 other 101,294 

  $ 9,241,202

eXPenDiTure

eXPenDiTure PrOgraMMe
 Salaries and benefits 7,299,450
 Food costs 310,389
 Rent 96,143
 Vehicle operation and maintenance 112,218
 Houseware supplies, repairs and maintenance 315,858
 other program expenses 872,711

  9,006,769

OFFiCe aDMinisTraTiOn
 office and general 178,767

  $ 9,185,536

eXCess OF reVenue OVer
eXPenDiTure $55,666
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TaMir BOarD OF DireCTOrs

Richard Zuker – President
Robert thompson – Past President

ira Abrams
Shira Brass
Joe Brownstein
paul Finn
Adam moscoe
morris neuman
Jacob polowin
miriam Rappoport
Rebecca Rosenstock

mark palmer – Executive Director

Past Presidents

Robert thompson 
Joel Kanigsberg
Christine Kessler
Howard Yegendorf
esther Kwavnick
Richard Zuker
esther tarasofsky
Zelda Shore
lewis Auerbach
Gilda Good
Ron Stein
Rona Shaffran-tannenbaum
eric Weiner
maggie lederman
noreen Bosley
lily penso

Board Member Paul Finn and family.
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TaMir sTaFF
(June 2019)

Main Office
executive Director……………………………………………….. ............... mark palmer
Residential operations manager ………………………………… ........ laurie oakley
Finance and Administration manager …………………………... ...... Sultana Ferdousi
Human Resources manager …………………………………….. .......... lisa Giffin
Development and Communication Coordinator………………… .. Francesca Davila
Human Resource Administrator ………………………………… .......... Jessica Borenstein
Scheduling Administrator…………………………………………. ........... Jennifer Gabriel
Finance Administrator ………………………………………….. .............. mariana erimiea
Accounts payable Administrator ……………………………….. .......... nasim Ahmed
payroll Administrator …………………………………………… ............... Amanda Yeboah
Judaic program Coordinator…………………………………….. .......... Jodi Green
personal outcome planning Facilitator ………………………… ........ Roland Young

Program supervisors
Riddell and Sil ...................................Dale Wyman
Day programs and passages .............estelle Allen
840/842 Broadview and 963 Hare .......Chris Frizell
Killeen .....................................................marie Sims
Grammercy and 12 Van lang ........Josh Williams
timeshare and outreach ...........Cheryl tremblay
959 Hare ...........................................Sandi mcCaw

Shelly landrigan
lisa thomas
maryellen Siba
Jessica liptak
lisa peterson
Sylvia Wood
Robyn Weedmark
Richard Brandt
Vanessa Raymond
Glen pierce
michael Waihenya

Jun pecana
Colleen Bras
emily Helmer
Kathi Jones
Amanda moon
Stephanie Ward
Amanda Hogeveen
lauren Robson
louise leroux
Celianie Berjuste
Carlton Foster

Kelsey Rodgers
Sandra moorhouse
menasheh Speevak Sladowski
Crystal Crete
Roland Young
Antoinette Ayoub
Jory Divine
nick ntwari
Fatin Ghadban
Shannon Brown

Primary Counsellors

Staff and participants support Tamir’s Person Centred 
Thinking launch event!
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DOnOrs

gOlD: $10,000 - $17,999
ms. marilyn Dow

mrs. linda ellis
mr. and mrs. norm Ferkin

estate of Frances Greenblatt
mr. ira Greenblatt and  

mrs. Danielle Dugas
mr. irvin Hoffman

mrs. Sheila m. Howard * 
mr. and mrs. Settimio inglese

mr. thomas A. Johnston
mr. and mrs. Brian Keller

iBm employees’  
Charitable Fund

e.m. levitan enterprises ltd.
minto Foundation inc.

teluS Cares

mr. Ben Achbar and  
mrs. marjorie Achbar*

mrs. Florence Appotive
mrs. lois Bellman
mr. Frank Brewer *

ms. Shelley Crawford

mr. David Kent and  
mrs. lynn mcFarlane

mr. levison and ms. Belland
mrs. Daphne noonan

mr. and mrs. Jerry penso

the Honorable Heidi polowin*  
and mr. Steve polowin
mr. norman potechin*

mr. and mrs. Syed Rahman
mr. and mrs. Ronald Rowat

mr. and mrs. Robert thompson

silVer: $5,000 - $9,999

Arnon Corporation

Aurora Brotherhood of ottawa

Bmo nesbitt Burns

Carling Realty ltd.

Cohen & lord insurance

District Realty Corp.

eH lawco inc.

Howard Yegendorf & Associates

Jade Kat project management inc.

minto Group inc.

Quickie Community Foundation c/o 

mary Ann Wilcox

Surgenor national leasing

the Azrieli Foundation

the Danbe Foundation

the Vered Foundation

united Way of Greater toronto

mr. and mrs. irving Aaron

mrs. Roslyn Barrett*

mr. and mrs. Jaymore Bell

Cantor and mrs. Daniel Benlolo

Mrs. Nina Bloomfield

mr. mark Borts

ms. Ann Carmichael

mr. and mrs. Gilbert Cavill

mrs. Gilberte Courtemanche*

mr. and mrs. Jay l. Dover *

mr. and mrs. Dan elmose

mrs. Rita engels

mr. Harvey Garman

mr. Robert Greenberg

mr. Roger Greenberg and mrs. Cindy Feingold

mr. and mrs. marcelo Grinfeld

mrs. Doris Hoffman *

ms. Cartera (terry) Johnson

Dr. and mrs. David Kwavnick

mr. and mrs. elliot levitan

mr. and mrs. Joe levitan

mr. and mrs. Harvey lithwick

mr. Savino losacco and mrs. lisa nudelman

mrs. elizabeth maceachern

mr. and mrs. morris neuman

mrs. lois nudelman

mr. and mrs. Bram potechin

mr. morris Rosenberg and mrs. Sherill Besser

mrs. Vesna Scott

mr. and mrs. leo Strawczynski

mr. michael takefman and ms. mona Klinger

mr. and mrs. John toft

mr. Howard Yegendorf and ms. maria 

tsibanoulis

mr. and mrs. norman Zagerman*

mrs. Sandra Zagon

mr. and mrs. Richard Zuker

CHai-esT: $18,000+
Community Foundation  

of ottawa
Radnoff pearl llp 

mrs. theresa Brewer
mr. and mrs. michael Caplan

mr. and mrs. Giovanni Casalese
mr. and mrs. Jack Cramer

mrs. Anna Czajezncky
mr. Robin Dow

mr. and mrs. paul Finn
mrs. lois Flansbury

mr. and mrs. malcolm Glube
mr. and mrs. Gary Jessop

estate of Shirley liebowitz  
c/o Dennis Drebsky

mr. norman lieff and  
ms. Francie Greenspoon
Dr. and mrs. Stanley Shiff

mr. Hyman Smith  
c/o Seymore eisenberg

ms. Susan tessier
estate of inez Zelikovitz

*Deceased
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COMMuniTy ParTners
Abbeyfield House

Adopt-a-park – City of ottawa

Algonquin College DSW program

Bethany Hope Centre

mission thrift Store –  
merivale Road

Canadian tulip Festival inc.

Cegep Heritage College

Computers for Schools

Dovercourt Recreational Centre

Dragons for All

east Side mario’s and D’Arcy Combo

Friends for Sport Fishing

Giant tiger – Walkley Road

Good Companion Centre

Habitat for Humanity Restore –  
enterprise Avenue

Home Depot – Bank Street

Jewish Family Services –  
Kosher meals on Wheels

Jack purcell Community Centre

Jim Durrell Arena

mcBead Creations

multi-faith Housing

ottawa Children’s treatment Centre (oCtC)

ottawa independent living Resource Centre

Flexible Assertive Community treatment program 
(FACt)

overbrook Day Care/ 
Andrew Fleck Child Care Services

Rideau-Rockcliffe Community Resource Centre

Salvation Army thrift Store – merivale Road

Snowsuit Fund

Society of St. Vincent De paul – merivale Road

Soloway Jewish Community Centre

SpCA de l’outaouais

JuDaiC OuTreaCH ParTners
AJA50+ Creative Connections

Camp B’nai Brith

Congregation Beth Shalom

Hillel lodge

Jewish Family Services

Jewish Federation of ottawa

Jewish ottawa inclusion network

Kehillat Beth israel Congregation

Soloway Jewish Community Centre

temple israel

aCKnOwleDgeMenTs
we would like to convey our gratitude and thank the following organizations  
whose financial support allows Tamir to provide and maintain our services.

a very special thank you as well to the hundreds of individuals and businesses who  
support us with their donations and time. you are a significant reason behind the successes  

highlighted within these pages. Thank you, as ever, for all that you do for Tamir.
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